SUSTAINABLE DEVELOPMENT AND SOCIAL
AESPONSIBILITY (DD&RS*) ROAD MAP

2024

RENNES
SCHOOL
6BUSINESS
SSOCIATION
*The DD&RS label is a French label that aims to encourage higher education, research and vocational training institutions to be exemplary in their ﬂqyfﬁ . ' % ﬁ!ﬁ'ﬁrﬁ, UNFHAMED THINKIN G
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OUR COMMITMENTS

Message from the CEO and Dean
Adilson Borges

"At a time when the world is changing radically, making
environmental and societal issues vital, when technological
change is accelerating, when new business models with a
positive impact are emerging, and when new generations want
to devote themselves to a new economy, Unframed Thinking is
becoming the driving force that encourages our learners to
challenge the status quo in order to innovate in favour of global
performance: one that is more creative, more collective, more
sustainable.

Our vision

Rennes School of Business, drawing on its interdisciplinary
research, aims to train Unframed Leaders for a changing world,
and to become one of the most intercultural, innovative and
impactful Schools of Management.

Our mission

Thanks to its learner-centred approach (UNFRAMED
EXPERIENCE), the unigueness of its educational
programmes (UNFRAMED EDUCATION) and its ability to
generate community involvement (UNFRAMED
COMMUNITY), Rennes SB gives everyone the power to
become an Unframed Leader in a constantly changing
environment.

Capitalising on its "Unframed Thinking" mindset, its
international DNA, the dissemination of its
interdisciplinary research and its partnerships with its
stakeholders, the School is committed to being a leading
player in accelerating innovation for a responsible and

sustainable world. f‘
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THE DIFFERENT AXES

For several years, Rennes School of Business has been actively committed to sustainable development and social responsibility.
This commitment is reflected in actions aligned with the United Nations' Sustainable Development Goals (SDGs) and
compliance with the criteria of the DD&RS label.

|. STRATEGY AND |I. EDUCATION AND
GOVERNANCE TRAINING

V. SOCIAL POLICY V. ENVIRONMENTAL
MANAGEMENT
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OUR CONTRIBUTIONS BY THEME
b [ o

1.1 Formalise its Sustainable Development and Social Responsability (DD&RS) policy and integrate it into all the establishment's activities

1.2 Deploy and manage the DD&RS within the establishment by allocating human, technical and financial resources and aiming for continuous
improvement.

1.3 Working with all our stakeholders (internal and external) to build a responsible society that reconciles economic, social and environmental
concerns.

2.1 Integrating DD&RS issues into curricula and teaching methods
2.2 Encourage and support the development of learners' DD&RS skills

2.3 Encourage and support the development of DD&RS skills by staff involved in training and research (teachers, teacher-researchers,
doctoral students, etc.).

2.4 Encouraging the development of a knowledge-based society that respects the principles of DD&RS

3.1 Integrating sustainable development and corporate social responsibility into the school's research and innovation strateqgy

3.2 Developing interaction between science and society

3.3 Promoting and encouraging ethical reflection in the exercise of responsibility for research and innovation

4.1 Developing a policy to reduce greenhouse gas emissions and the sustainable use and consumption of resources

4.2 Developing a policy to prevent and reduce environmental damage (including pollution)

4.3 Developing a biodiversity policy

4.4 Promoting responsible food that is accessible to as many people as possible (along the entire value chain from field to plate)
5.1 Promote a human and social policy of equality and diversity within the workforce

5.2 Encourage and support the development of skills, including DD&RS skills, as businesses evolve

5.3 Developing a quality of life policy within the establishment

5.4 Implement an equal opportunities policy for learners



|. STRATEGY AND GOVERNANGE

OUR OBJECTIVES

1.1 Formalise its DD&RS policy and integrate it into all the establishment's activities

1.2 Deploy and manage DD&RS within the company by allocating human, technical and
financial resources and aiming for continuous improvement.

1.3 Working with all our stakeholders (internal and external) to build a responsible society that
reconciles economic, social and environmental concerns.
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|. STRATEGY AND GOVERNANGE

OUR OBJECTIVES

1.1 Formalise its DD&RS policy and integrate it into all the establishment's activities

We have formalised our Sustainable Development and Social Responsibility (DD&RS) policy, fully integrating it into all the
establishment's activities. This approach is based on our new These
tools will ensure the consistency and effective implementation of our commitments across all our missions, consolidating a
sustainable, ethical and responsible approach at the heart of our organisation. With this in mind, we have worked with the
Purchasing team to draw up a RESponsIbIeIPUrehasiNgIPolieylin which CSR criteria account for a minimum of 30% of the
scoring of calls for tender. We are a signatory member of the international network of the PHRCIDICSHOINRESPONSIDIE]
ManagementIEAUEatioNN (PRME), which brings together the United Nations and the largest community of management
schools. Our SDRS performance report (PRNMENREPOR) is available on our website. Other

IRIEISEIVESIcomplement our approach to ensure that our stakeholders understand and support it.

Indicators

% of stakeholders involved in defining the strategy

Number of departments with DD&RS objectives Carriers of the action

% of DD & RS targets/total targets Governance

% of contracts including a minimum of 30% value for DDRS criteria Transformation & Sustainability
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|. STRATEGY AND GOVERNANGE

OUR OBJECTIVES

1.2 Deploy and manage the DD&RS within the establishment by allocating human,
technical and financial resources and aiming for continuous improvement.

Rennes SB is mobilising significant to steer its DD&RS strategy. The Transformation &
Sustainability department comprises a including a CSR coordinator for the faculty, a data
analyst, a CSR project manager and - The development of the team's skills is supported by a EfGininG:
programmeland a AEdiCateaiBUEgEE. Since 2021, Rennes SB has carried out an annual self-assessment based on the

DD&RS reference framework, structuring its action plan and incorporating DD&RS performance indicators into the
2024-2028 strategic plan.

Indicators ODD
Budget allocated to DDRS / establishment budget

Carriers of the action
Transformation & Sustainability
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|. STRATEGY AND GOVERNANGE

OUR OBJECTIVES

1.3 Working with all our stakeholders (internal and external) to build a responsible society that
reconciles economic, social and environmental concerns.

TR materality A aRalNESSl carried out in 2021 enabled us to identify our internal and external stakeholders, as well as
our challenges and their importance in terms of impact. We have been able to continue developing cross-functional
projects with all our stakeholders.

We are developing Elicationalprojectsuinkechtotourregion, such as the Rennes and Paris Impact Challenges (since
2022), which enable our students to get involved in positive local impact issues. [HiCHRENNESMEttopolerChair
supports local initiatives. We organise throughout the year for all our stakeholders. We
have set up a procedure for collecting and handling professional alerts, reinforcing transparency and ethics. In line
with the school's vision and mission, the EfHICSRCHarterhas been formulated to encourage all members of the
Rennes SB community to act in accordance with the school's values.

Indicators
Number and type of actions according to target audiences
Results of the DD&RS barometer Carriers of the action
Positive Impact Rating Governance
Number of national and international networks in which the institution is  Transformation & Sustainability
involved Programme

Research f
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|I. EDUCATION AND TRAINING

OUR OBJECTIVES

2.1 Integrating DD&RS issues into curricula and teaching methods

2.2 Encourage and support the development of learners’ DD&RS skills

2.3 Encourage and support the development of DD&RS skills by staff involved in training and research
(professors, teacher-researchers, doctoral students, etc.).

2.4 Encouraging the development of a knowledge-based society that respects the principles of DD&RS
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II. EDUCATION AND TRAINING

OUR OBJECTIVES

2.1 Integrating DD&RS issues into curricula and teaching methods

We integrate DD&RS issues into our programmes and teaching through a number of initiatives. is
dedicated to the faculty and programmes, and actively participates in the . A pedagogical
SUBPOFEURIBneIps to integrate DD&RS issues into teaching. The school's training courses and continuing education

programmes are [@Beliediwith an BB8IRSIabel, ensuring that these issues are consistently and visibly integrated into
academic and professional careers.

Indicators
% of training courses with DD&RS mark/total training courses

Number of non-specialised programmes Carriers of the action
Programmes
Executive Education
Transformation & Sustainability
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II. EDUCATION AND TRAINING

OUR OBJECTIVES

2.2 Encourage and support the development of learners’ DD&RS skills

We encourage and support the development of DD&RS skills through a number of initiatives. in
DD&RS training enables learners to acquire practical, concrete skills. Their participation in competitions such as
SPriNtSIORaCKkathonS]stimulates innovation and commitment. SHCENIESSOCIAtIONSIintegrate DD&RS issues thanks to a

dedicated coordinator, promoting awareness and collective action. Finally, specific projects such as RECIPIOCIYAr einforce
the integration of DD&RS skills into our educational and community activities.

Indicators
Learner participation in design sprint/hackathon competitions

Number of internships/tutored projects/simulations with DD&RS criteria  Carriers of the action
% of students involved in DD&RS initiatives/projects/year Programmes

.4/ RENNES
SCHOOL
12 5BUSINESS

=)

UNFRAMED THINKING




II. EDUCATION AND TRAINING

OUR OBJECTIVES

2.3 Encourage and support the development of DD&RS skills by staff involved in training and research
(professors, teacher-researchers, doctoral students, etc.).

We support the development of DD&RS skills for teaching and research staff through a number of initiatives. A

SpeCificN PSS UP PO tRISSKillSNSVEIOPMERE, complemented by dedicated days, including , Where the
link between courses and the Sustainable Development Goals (SDGs) is highlighted.
OREIORMOIEISBES, ensuring consistency with our commitments. Finally, a is offered to teachers

and teacher-researchers to strengthen their expertise in DD&RS.

Indicators 3
Anonymous survey on the teaching practices of Research Teachers obb H
% Professors and teacher-researchers trained in DD&RS skills

Carriers of the action
Faculty
Programmes
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II. EDUCATION AND TRAINING

OUR OBJECTIVES

2.4 Encouraging the development of a knowledge-based society that respects the principles of DD&RS

We are promoting the development of a knowledge-based society that respects the principles of DD&RS through a
number of initiatives. A [FEEENEISNIPIDONIEYIsupports the dissemination of DD&RS knowledge, accompanied by EUEHESaRc

sharing this knowledge. We open up our DD&RS skills to the international community through our
. Finally, we encourage SOTEMMOBIYNDY promoting Erasmus grants, thereby

contributing to a sustainable and responsible transition in our academic exchanges.

Indicators
Accessibility rate of educational content
% of international projects with co-development objectives

Carriers of the action
Faculty
Mobility
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lIl. RESEARCH AND INNOVATION

Our objectives

3.1 Integrating sustainable development and corporate social responsibility into the school's
research and innovation strateqgy

3.2 Developing interaction between science and society

3.3 Promoting and encouraging ethical reflection in the exercise of responsibility for research and innovation
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lIl. RESEARCH AND INNOVATION

Our objectives

We have put in place a research strategy and dedicated research centres, accompanied by a Research and Innovation (R&I)
action plan to guide our efforts towards sustainable and innovative practices. Our research centres are supported by an internal
funding policy that ensures the coherence and effectiveness of our research initiatives, while promoting scientific excellence
and innovation. We have adopted a travel policy aimed at reducing the carbon footprint of our research activities, by
encouraging the use of sustainable means of transport and optimising travel requirements. To strengthen our cross-disciplinary
approach, we have appointed a CSR coordinator within the faculty, who is responsible for ensuring that Environmental and
Social Transitions (EST) issues are integrated into all our research activities and teaching objectives. We have developed a
rigorous methodology for analysing the impacts of our research projects upstream, in order to minimise negative effects and
maximise environmental and societal benefits. Finally, all our research projects are labelled according to DDRS criteria,
guaranteeing their alignment with our values and sustainability objectives.

Presence of a research advisor on the steering committee
% of interdisciplinary projects and their publication

of projects marked DD&RS Research
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lIl. RESEARCH AND INNOVATION

Our objectives

We organise events such as the Rennes SB Summit and various public conferences to raise awareness and engage the public on
the challenges of SDRS. Conferences at our Centre for Unframed Thinking (CUT), the world's first business school-based Institute
for Advanced Studies (IEA), promote interdisciplinary research at the highest international level, including the themes of climate
change, emerging pandemics and technological transitions. We have signed an agreement with Rennes Métropole to develop a
research chair entitled "Operations Models and Artificial Intelligence to Manage Disasters", aimed at developing operational
models and artificial intelligence solutions for disaster management. We have also created the Goodwill Management Chair,
dedicated to Triple Accounting, to promote accounting practices that integrate economic, social and environmental dimensions.
Our policy encourages participatory science and includes a clear strategy for disseminating the results of our research and
innovation (R&l) to the general public. We offer research methods courses to train students in rigorous and responsible research
techniques. We have developed a partnership strategy document to quide our collaborations with various stakeholders, ensuring
effective partnerships that benefit society.

% of publications involving participatory science/total publications

Level of achievement of research and training objectives

Number of participants in support schemes at 3 levels (regional, national and Research
international)

.4/ RENNES
SCHOO

oBlTSlNIE-SS
UNFRAMED THINKING



lIl. RESEARCH AND INNOVATION

Our objectives

We have put in place a Research Integrity Policy to ensure integrity and also promote good practice in all our research
activities. Since 2019, we have been a member of Couperin, a consortium that promotes Open Science by negotiating
agreements with scientific publishers to enable our researchers to publish in open access. We have an active policy of
disseminating knowledge and opening up data, facilitating free and open access to the results of our research. Finally, our
institutional documents incorporate strict rules of scientific integrity, ensuring compliance with ethical standards and the
guality of our research work.

% of internal stakeholders trained/total internal stakeholders (review rate)
% of R&I projects contributing to open databases/total projects

% of publications deposited on open platforms (HAL, etc.) / total publications
deposited

Research
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V. ENVIRONMENTAL MANAGEMENT

Objectives

4.1 Developing a policy to reduce greenhouse gas emissions and the sustainable use and
consumption of resources

4.2 Developing a policy to prevent and reduce environmental damage (including pollution)

4.3 Developing a biodiversity policy

4.4 Promoting responsible food that is accessible to as many people as possible (along the entire value chain
« from field to plate »)

19
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V. ENVIRONMENTAL MANAGEMENT

Objectives

4.1 Developing a policy to reduce greenhouse gas emissions and the sustainable use and
consumption of resources

We are incorporating the objective of and applying DD&RS|
. A has been carried out, along with
diagnostics and surveys ( ) to draw up action plans. We have defined a [OSCMMap IO DrODErty]

and are carrying out concrete projects such as We have taken steps to promote
environmentally-friendly transport, such as paying BOSIOHpublic transport , introducing a
and encouraging less carbon-intensive mobility as part of our
that include the water circulation plan and the blue network, for example.

. We the

situation

Indicators oo EHE &
Tonnes of CO2 equivalent/users and reduction in teqCO2 by type
% of specifications incorporating environmental and social criteria and Project sponsor

percentage of bid evaluation value General Secretary
% of people using soft transport Human Resources
Consumption monitoring
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V. ENVIRONMENTAL MANAGEMENT

Objectives

4.2 Developing a policy to prevent and reduce environmental damage (including pollution)

We have put in place a , accompanied
by an . We have drawn up a Policy to limit the

environmental impact of digital activities. A dashboard is used to monitor and steer actions relating to the

managementiofctseholdiWasielanaiaZardousIasStENDIEEIENEBS), ouaranteeing continuous improvement in

our practices in terms of sustainability and respect for the environment.

Indicators S
ooD &

% of treated effluent

% of waste recycled

% of waste electrical and electronic equipment recycled
and/or used, by site and by type

Carriers of the action
General Secretary
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V. ENVIRONMENTAL MANAGEMENT

Objectives
4.3 Developing a biodiversity policy

We are committed to preserving biodiversity through a number of initiatives: a to protect local
species and restore natural habitats, —using sustainable practices, and

the [ifeeICharterIsigned with Rennes Métropole for the protection and enhancement of urban trees, including the
involvement of research in these areas.

For the past 2 years, Rennes SB has been a title partner of the NIGEGENONMVERt, a sporting event organised in
Rennes with the Yves Rocher Foundation to plant trees for every kilometre run.

Indicators H B8
% of roads and car parks/total outdoor spaces

% of green spaces managed sustainably/total green spaces Carriers of the action
Number of actions and projects implemented in the regions General Secretary

% of actions monitored over time at different territorial levels
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V. ENVIRONMENTAL MANAGEMENT

Objectives

4.4 Promoting responsible food that is accessible to as many people as possible (along the entire value chain
from field to plate)

Our service provider Convivio is committed to responsible food. Their ESRIPONGYand precise specifications aim to
guarantee sustainable farming practices, support local producers and ensure the traceability of food products.
Convivio also carries out reqular SatISIACHONISUIVEYSIto assess and improve their CSR practices. These surveys
enable us to gather the opinions of our stakeholders and adjust our actions to better meet expectations in terms of
sustainability and responsibility.

We have also drawn up a SPECIfICICORICHAr ter forourN-NOUSENEVERES. This charter commits us to organising

events that respect the environment, giving preference to local and seasonal products, and minimising waste.

Indicators

% quality and sustainable products/total (C“;arrierT ;’f thetaction
eneral Secretary

Our service provider Convivio
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V. SOCIAL POLICY

Our objectives

5.1 Promote a human and social policy of equality and diversity within the workforce

5.2 Encourage and support the development of skills, including DD&RS skKills, as businesses evolve

5.3 Developing a quality of life policy within the establishment

5.4 Implement an equal opportunities policy for learners

24
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V. SOCIAL POLICY

Objective

5.1 Promote a human and social policy of equality and diversity within the workforce

Our school is actively committed to an inclusive human and social policy. We have introduced a charter for gender
equality, accompanied by a concrete action plan. We reqularly update our single report and work together under
an RSB agreement for the training of employees with disabilities.

We also organise a wide range of training courses: raising awareness among managers of sexist behaviour,
combating sexist and sexual violence (SGBV), and promoting LGBTQIA+ inclusion.

Indicators

% men/women in total employees by category

% men/women in governance bodies and management positions
of employees who took part in an awareness-raising event

% of staff (senior/young/disabled) Carriers of the action
Human Resources
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V. SOCIAL POLICY

Objective

5.2 Encourage and support the development of skills, including DD&RS skills, as businesses evolve

We integrate DD&RS skills into our recruitment processes and offer a wide range of initiatives to develop them. This
includes a specific training catalogue and plan, a dedicated offer for teachers, and CSR awareness as early as the
onboarding of new arrivals.

In 2023, we launched a mandatory DD&RS awareness-raising programme (a one-day event including a Climate Fresco and
a 2Tons Workshop) for all employees. By the end of 2024, 210 people, i.e. 87% of our staff, had been made aware of the
programme. We have also made our Communication and Marketing teams aware of Greenwashing and responsible
communication.

Our faculty is also a major player in the production and sharing of knowledge in our region, with the organisation of the
""Rennes SB Summit, Leading Sustainability Transformations" event.

These initiatives reflect our determination to adapt our skills to the challenges of today and to changes in our professions.

Indicators
Cumulative % of administrative staff trained in DD&RS

% of teachers and/or researchers trained Carriers of the action

Human Resources

Transformation & Sustainability
RENNES
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V. SOCIAL POLICY

Objective
5.3 Developing a quality of life policy within the establishment

We have put in place an ambitious policy to improve the quality of life of our employees and learners. This includes charters and
commitments such as the update of the Single Report, the CVEC assessment, a charter of commitment and good conduct for
associations, a charter against sexist and sexual violence (SGBV) in student associations and a charter dedicated to the quality of
life of learners with the existence of FeelGood support.

We have also introduced an alert procedure (for our entire community), an annual prevention programme, Occupational Health
and Safety (OH&S) training available to all our employees and a structured Quality of Working Life (QWL) policy. Finally, we have
adopted a teleworking charter to encourage a balance between professional and personal life, thereby guaranteeing a caring and
fulfilling environment.

Indicators

Existence of an active ESC

Existence and updating of the DUERP ODD

% of elected representatives and association leaders trained in

prevention Carriers of the action
Quality of life satisfaction survey of all staff and students Human Resources
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V. SOCIAL POLICY

Objective
5.4 Implement an equal opportunities policy for learners

Created in 2022, the Rennes School of Business Foundation aims to support young people, regardless of their social
background, who are driven by a desire to learn and create. It funds a range of projects, including scholarships for deserving
Rennes SB students from modest backgrounds, initiatives to combat self-censorship in secondary schools, research chairs
focusing on major societal issues and entrepreneurial scholarships with a strong social impact.

The school also supports its students throughout their studies through a system of Student Helpers, for students with
disabilities, international students and/or students with socio-economic or cultural difficulties. Our protocol for
accommodation requests, our careers team's job placement scheme, the monitoring of incoming students by our International
Relations department, and the support provided to all our students by the Alumni department all help to improve equal
opportunities for our students.

Indicators

of CROUS scholarship holders in PGE and Bachelor programmes '~

Number of learners with disabilities oop EF EEE E

% of buildings accessible to people with disabilities by type of disability ) _

Number of learners with disabilities supported Carriers of the action

Satisfaction survey on reception conditions - disabilities, international learners and learners ~ General Secretary

with socio-economic and/or socio-cultural difficulties International Relations

Professional integration indicators Career f

Alumni RENNES
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OUR NEXT STEPS BY AXIS

II. Education and
training

RESPONSIBLE COMMUNICATIONS POLICY
INTEGRATING DD&RS INDICATORS INTO

STRATEGIC PROJECTS INTEGRATING DD&RS INTO THE CAREER
A PROGESS FOR EVALUATING AND PASSPORT
REFLECTION ON INTERACTIONS BETWEEN
COMMUNICATING ABOUT OUR APPROACH INTEGRATING DD&RS INTO STUDENT
SCIENCE AND SOCIETY
ASSOCIATIONS
TRAINING PLAN FOR TEACHER-
|. Strategy and RESEARCHERS
governance MEASURING THE INTEGRATION OF DD&RS
INTO COURSES
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OUR NEXT STEPS BY AXIS

SOCIAL POLICY REVIEW

V. Social policy

ACTION PLAN FOR THE INTERNATIONAL STUDENT MOBILITY PROJECT
HOME-WORK TRAVEL MOBILITY PLAN

RESOURCE MANAGEMENT ACTION PLAN

MEASURING BIODIVERSITY

RESPONSIBLE FOOD COMMUNICATION PLAN

V. Environmental
management

30
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GLOSSARY

CVEC
CUT
ODGRS

DEEE
DPE

[EA
LGBTAUIA+
00D /350G
PRME
QVT

Ral

CSR

ool

TES
SGBV

CONTRIBUTION DE VIE ETUDIANTES ET DE CAMPUS (STUDENT AND CAMPUS LIFE CONTRIBUTION)
CENTRE FOR UNFRAMED THINKING

DEVELOPPEMENT DURABLE ET RESPONSABILITE SOCIETALE (SUSTAINABLE DEVELOPMENT AND SOCIAL
RESPONSIBILITY)

DECHETS D'EQUIPEMENTS ELECTRIQUES ET ELECTRONIQUES (WASTE ELEGTRICAL AND ELECTRONIC EQUIPMENT)
ENERGY PERFORMANGE DIAGNOSTICS

INSTITUTE FOR ADVANGED STUDIES

LESBIAN; GAY, BISEXUAL, TRANSGENDER, QUEER, INTERSEX, ASEXUAL +
SUSTAINABLE DEVELOPMENT OBJEGTIVES

PRINCIPLE FOR RESPONSIBLE MANAGEMENT EDUCATION

QUALITY OF LIFE AT WORK

RESEARCH AND INNOVATION

CORPORATE SOCIAL RESPONSIBILITY

FRST AIDERS AT WORK

FCOLOGICAL AND SOGIAL TRANSITION

SEXUAL AND GENDER-BASED VIOLENCE
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DIRECTED BY
TRANSFORMATION & SUSTAINABILITY DEPARTMENT

DATE
DECEMBER 2024
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